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FINANCIAL AND STAFFING INFORMATION
Information is provided on the expenditure of the general operations and maintenance fund and any legislative
special appropriations for that particular year. The table shows actual expenditures, a more accurate financial
indicator than the printed budget. Five-year summaries of that same information are also provided showing the
total amount and separate summaries for compensation and supplies, expense, and equipment expenditures. It
should be noted that the financial information may show only a rough correspondence to that provided by the
central administration for the University as a whole because of differences in methods of collection and
aggregation of the data. Revenue and expenditure data from the most recent IPEDS reports prepared by the
central administration is also included. The financial charts show that while, over the past five years, total
college expenditures have risen substantially, the increase is almost entirely the result of normal salary increases
with little increase in supplies, expense, and equipment expenditures. The pie diagram indicates the proportion
of expenditures most directly related to the academic program as against those for administrative support.
Financial aid information for the past five years shows the actual distribution of aid including the number of
eligible recipients and the average award per student. The information comes from the annual report from the
Financial Aid Office. A table showing trends in tuition, fees, room and board is included.
Staffing information is calculated as of the fall term. The counts include part-time, temporary staff, but do not
include student employment. Teaching faculty are shown under the category of "Instruction and Research," but
there are additional administrative faculty appearing under the categories of "Academic Support," "Executive
Management," and "Support Professionals." The reader is encouraged to study the definitions on the tables in
order to understand which units are included under each of the categories shown. The information in the five-
year summaries is broken down, first, by occupational classification and, secondly, by the principal function
performed by the employees. The charts on staffing trends show that while there were small increases in staffing
levels, all units have remained relatively stable for the past five years.
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STUDENT INFORMATION
Information provided in this section has been selected primarily because it relates to enrollment and retention.
The summary sheet entitled "Student Body Information" provides a brief profile of each successive freshman
class as well as certain demographic information regarding the student body as a whole. The map of Minnesota
shows the distribution of Minnesota students within the student body. Changes in high school ranks and ACT
scores between 1997 and 2001 are shown. Information on the years of high school preparation in foreign
language, mathematics, and science for new freshmen is also shown.
The five-year summaries of headcount, FYE enrollment, and minority student enrollment show not only data for
UMM but for the University system as a whole and are the official figures provided by the central
administration. Fall term headcount enrollment uses the standard definition: students registered for one or more
credits at the end of the second week of the fall term. Full-year equivalent (FYE) enrollments are determined by
dividing the total student credit hours by the full-time credit enrollment for one year and are compiled at the end
of the academic year. It should be noted that credit and non-credit enrollments for Continuing Education and
Summer Session classes are not included. The charts related to enrollment show fall term headcounts at UMM
since it opened in 1960 and the close relationship between headcount and FYE enrollment. Data showing the
numbers of students from other states is based on the high schools from which they graduated.
A locally developed enrollment projection is shown for 2002 through 2005. It is based on the current enrollment
management model being used at UMM which depends primarily on target numbers of entering freshmen and
recent retention patterns. A chart shows cohort retention and graduation rates for UMM freshmen who remained
at UMM and, in addition, those who transferred to any other college within the University of Minnesota system.
Data on postbaccalaureate training and entry-level occupations of the graduates is reported from a 1999 follow-
up study of all graduating classes from 1964 through 1998. Graduates of the 1990's were followed up only one
year after graduation.
The tables provided show only a small amount of the profile, enrollment, demographic, aptitude, student
demand, grade, and follow-up information available on the UMM student body. In many instances, considerable
data is available with University-wide, state, and national comparisons as well.
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ACADEMIC PROGRAM INFORMATION
Five-year summaries of the declared majors for the entire student body as well as degrees granted are provided
as an indication of student interest and demand for programs offered at UMM. Pie diagrams show the change in
the pattern of declared majors of the student body between the spring of '97 and the spring of '01. The table
showing student:faculty ratios also contains a column "FYE Students" which represents a student demand for the
courses of that discipline. This statistic is determined by dividing the annual total student credit hours taught in a
given discipline by the normal full-time credit load for a single student.
The student:faculty ratio table also indicates "FTE" faculty which is based upon the actual teaching loads of both
the full- and part-time faculty in that discipline for the given year. The current student:faculty ratios are shown as
well as the five-year average. Two related charts show the distribution of course enrollments expressed as "FYE"
students among the four Divisions and the distribution of instructional resources expressed as "FTE" faculty
among those same Divisions. The charts suggest a decade of substantial stability both in student demand and the
allocation of faculty resources. An additional table is provided showing the annual total of student credit hours
taught, total enrollment in all courses offered, number of upper and lower division classes (including multiple
sections), and FTE faculty for each discipline. The data represent some of the more conventional indices of
discipline teaching load.
One of the tables shows the comparison between faculty line items and full-time equivalent (FTE) teaching
positions. The term "line" represents a permanent budgeted faculty position; with few exceptions they are
tenure-track positions. During the past few years, UMM has shifted some civil service and faculty positions into
the Academic Professional and Administrative (P&A) staff category. The FTE column prorates the equivalent of
full-time teaching positions committed to instruction in that discipline. Temporary and part-time positions are
added in proportion to the number of credits taught. Teaching faculty with administrative responsibilities have a
portion of their position deducted in like fashion (Division Chairs and physical education staff with coaching
responsibilities are examples).
The table showing faculty salaries includes nine- and ten-month faculty with full-time teaching responsibilities.
Division Chairs, Athletic Director, and faculty members with primarily administrative responsibilities have been
excluded. Ten-month salaries have been converted to show their nine-month equivalent. Finally, the percentage
of the total faculty who are tenured, who are women, or who are minority members is shown. The final chart
shows the change in the percentages of tenured faculty, women faculty, and minority faculty over the years.
Elaborate academic profile and planning data covering nearly every facet of faculty characteristics, salaries,
student demand, work load, cost and productivity statistics are maintained. Most have been collected annually in
a consistent fashion for more than a decade. In addition, University-wide information is available on many of
these same characteristics provided by the central administration. The UMM Institutional Research Office is the
best single source for this data.
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Li niversity of Minnesota, Morris 
IBA Degrees 
Number of B. A. Degrees 
Granted by Major 
5 Yr. 
Major 1996-97 1997-98 1 998-99 1999-00 2000-01 Avera_;ie 
EDUCATION DIVISION 
Elementary Education 35 43 33 35 28 34.8 
Secondary Education* 37 37 43 34 39 38.0 
Subtotal 72 80 76 69 67 72.8 
HUMANITIES DIVISION 
Art History 5 8 5 4 3 5.0 
Art Stud io 4 8 6 6 8 6.4 
English 28 42 46 37 47 40.0 
French 2 4 4 7 4 4.2 
German 1 5 5 4 5 4.0 
Music 9 10 1 1 9 4 8.6 
Philosophy 3 5 5 2 4 3.8 
Spanish 14 12 11 7 6 10.0 
Speech Communication 16 19 1 1 17 20 16.6 
Speech/Theatre 1 1 0 0 0 0.4 
Theatre Arts 5 8 5 2 6 5.2 
Subtotal 88 122 109 95 107 104.2 
SCIENCE & MATH DIVISION 
Biology 40 50 37 42 31 40.0 
Chemistry 18 17 12 18 3 13.6 
Com put er Science 18 13 13 16 19 15.8 
Geology 9 8 8 9 11 9.0 
Mathern ati cs 1 1 13 16 7 14 12.2 
Physics 3 0 2 4 3 2.4 
Subtotal 99 1 01 88 96 81 93.0 
SOCIAL SCIENCE DIVISION 
Economics 30 32 20 17 14 22.6 
History 4 10 7 19 12 10.4 
Lib. Arts Hum. Serv. 32 31 30 32 25 30.0 
Mana_;i em ent/B usiness-E con 52 44 37 41 27 40.2 
Political Science 28 19 21 20 25 22.6 
Psychology 30 34 31 27 25 29.4 
Social Science 10 7 9 14 18 11.6 
Sociology 25 17 16 6 16 16.0 
Women's Studies NA NA NA NA 1 1.0 
Subtotal 211 194 1 71 176 163 183.0 
I NT E RD ISCI PLIN A RY 
r, r, n 
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